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CUPW Edmonton Annual
ExecutiveElections

Thefollowing 8 Executive Officer Positionshavebeenfilled for
two year terms:

“InsideOut” is published

Secretary-Treasurer (full timeUnion Office): SueWilson ten times per year by the

Grievance Officer (full timeUnion Office): Carol Read Edmonton Local, Canadian
Vice-President: Raj Sharma Union of Postal Workers.
Ch?ef Shop Steward - Lettgrs: Ajay Sharma Opinions expressed are
Chief Shop Steward - Stationsand Depots: Jerry Woods those of the writer and not
Chief Shop Steward - Transportation: Greg M cM aster necessarily the official

I views of the Local.
Sergeant-at-Arms\Editor: Karen Kennedy InsideOut” material may

Organizing Officer: Nick Driedger be copied, provided proper
creditis given.

Nominationsclosed February 26, 2010 at 4:30pm.

Submissions are welcome

Executive Officerswill besworninat theApril GMM. for “InsideOut” . Please

Therecent vacancy for Chief Shop Steward - Bulk will befilled include your name and

at theApril 11 General Mesting. fohroa”n%?l‘;mﬁsrw'ﬁfgge“s
considered.

Inorder to bedigibleto runfor aposition on the Executive committee, the

person being nominated must beaMember in Good Standing of thelocal,  emailto

have attended 50% of the general membership meetingsinthelast 12 exlitor @Cuo’?wedm'”a

months, and be nominated by aMember in Good Standing of thelocal. In TheEditor,

the event that amember who isnominated isnot present at the meeting, he InsideOut

or shemay accept the nomination by providing awritten noteto the 11001 107 Street

mesting. EdmontonAlberta

T5H 276
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Message From Sister Bev Ray

Withthe current changesthat areemerging at
CanadaPogt, itisevident that we havea
tremendousamount of work ahead. Inthisnext
year, not only will the Urban Operations Collective
Agreement expire January 31, 2011, but the
RSMC CallectiveAgreement will expireshortly
thereafter. Soit makessensethat we start thinking
about negotiationsnow. We have had aglimpse of
what to expect from CanadaPost with the
negotiationsof the PSAC and APOC collective
agreements, aswell asthe current RSMC re-
opener negotiations. Don'tkid
yourselves: our wages, benefits
and pensionswill beunder
attack. All of usmust get
involved to defend what we
havefought so hardto obtain
asworkers.

Werecently received the
National ExecutiveBoard
discussion paper “Our Vison
of thePostal ServiceMust Prevail“. This
discussion paper isatool our local will useto
develop our demandsfor 2011 negotiations. It
has been distributed to all executive membersand
areacouncil delegatesandisavailablefor CUPW
memberstoreview. Just cal thelocal unionoffice
and ask for acopy or drop by to pick one up.
Wewill continueto distribute thisto shop stewards
and committee membersaswe start implementing
our local planfor negotiations.

The Edmonton Local passed amotionto hold our
AreaCouncil meeting Friday evening, March 12"
and all day Saturday, March 13", 2010. We see

thisasacritical timeto organizeand build
solidarity. Theorganizing committeewill be
distributing alocal survey to al membersto ask
about your work floor and to get your opinionson
what you see asimportant issuesfor negotiations.
Aswadll, sessonswill beofferedon“TheUnion
Negotiation Process& How toWritea
Resolution”: Tuesday, April 6 (1-3 pmor 5-7 pm)
at theunion officefor anyonewhoisinterested.
Resol utions must be debated and voted on the next
weekend at theApril 11™ General Membership
Meetingin order to meet the
May 3 deadline. Thisis45
daysbeforethe Regional
Conferencescheduledin
June. Getinvolvedinthese
locd eventsplanned for
union sistersand brothersto
democratically shapeour
future.

CUPW isaleaderinthe
trade union movement! To continueour strong
tradition of securing therightsof workersweneed
your involvement now! Getinvolved, speak up
andjointhefight to protect our jobsand the
preservation of apublic postal service!

In solidarity,
Sister Bev Ray, President
cupwedmonton@blogspot.com
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Canada Post is not mandated by federal
legidlation to make a profit, it isa public
service that improves the lives of
Canadians. Canada Post has made a profit
13 yearsin a row. Why must we suffer all
this forceback, stress, discipline and cost-
cutting? Why is management determined to
drive our senior carrierstoretire early?

Dear Member,

My nameisJerry Woodsand | am, asof Feb 7,

Edmonton Locd’s Chief Steward for depotsand stations. |
am 49 yearsold, and that comesasashock to me. | work
at Depot 4, now known as*“Whitemud South” or Depot 48.

Back in 2001, asaterm, one supervisor would draw hisfinger across histhroat in acutting motion
when | walked by; theideathat | should find out my rights, dlowly began to crossmy mind. Years
passed, and somewherein there | became asteward, mostly because we were about to become
stewardless and somebody had to do it, but also to try to stop thekind of treatment | got from
happening to someoneelse. In 2007 | helped with the 120 points-of-call index at depot 4. Thiswasthe
way they measured mail volumesfor awhile. | found anear fantastic amount of errorsand presented
them, all shiny with pride, at the consultation. With each observation, the corporate route measurement
fellah would respond; “ Oh, that wasmy mistake,” over and over again. | thought | had donewell. The
result?My work wasignored and welost 5 1/2 walks. Being new to thejob | wasdistraught that
perhaps somelack of knowledge on my part or rookie error would contributeto making lifejust alittle
shittier for some of my workmates. | needn’t have bothered.

The corporation exceeded its contractual timelimitsfor therestructure, admitted to numerous mistakes,
and offered up adesktop legs-crossed meamaximaculpa**. “Oh Yeah”, sez |, except: the grievance
filed by theunion onthe Depot 4 restructureisstill waiting for arbitration. Each and every day sincethen
we pay theprice. Supervisorsaregiventhisnew level as“normal” and told to work down fromthere.

Sometimelater Sister Bev Ray negotiated areview of thewalk filesfor depot 4. Again, | dug through
thefiles, beginning with the mobiles. After finishing themobilereview | crossed pathswith the manager,
Mr. BrianKelly, and again|, all proud and shiny, presented my data. 10 minuteslater | wasoff the
project. Some 4-6 weekspass, and | in my innocence, asked how my investigation was coming,
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whereupon said manager responded, “ohhhhh, |
lostit”, crooking hishead to the sidein amoment
of hugesincerity.

W, maybethat’sjust theway itis. Maybelife
does just suck alittle harder each day... Or not.
Maybewejust need to defend our collectiverights
alittle better.

Andthen| met MoyaGreene
Moya, Moya, Moya..

Shewasvery clean (lessof aglow than Brian
Mulroney but hewascrazy clean...), and for
$641,000 ayear, somebody with abig
government cheque book and afirmbelief in some
misinterpreted Austrian School economics,
misinterpreted through Milton Freidman and
further misinterpreted through that Kai san/Ohno*
crap, somebody who was not cool in high school,
bought usanicelady to punch usuntil we' reall
tender and good.

Anything unnecessary with any cost or valueisto
betrimmed; Why? So Moyalooksgood for her
next review. Your suffering doeshaveapurpose.
Andwhat’ sunnecessary?Why givemoreholidays
than thethreeweeksthey could giveto some
strong young back that may not still bearound to
get an expensive pension?Aresick days
necessary? Paid lunches? Maternity leaveis
probably safe, asthey will need new workers.

What'sthedifferencebetween theFarmer’s
Co-op and theReichstag? You went to school.

Rule-By-Stressisamultifaceted tool, Big dogsuse
it, and so doesyour management. It'sway cheaper
than actual money. Theenvironment?That'safree
thing right?Hedth and Safety? M anagement loves
it, it’sjust not inthe budget. 1f peopledidn’t report

their injuries, why our Health and Safety record
would improvetremendoudy. Injury?Uh Oh, that
meansaletter onyour file, doesn’tit?Your dear
old grandma, may sherest in peace, surewouldn’t
likeitif you got aletter onyour file. Andyou
wouldn’tlikeitif Labour Rightswent back to
grandma’stimeeither. Trust me... I'myour
Steward.

Yers,
Jerry Woods

*Taiichi Ohno wasthethinker behindthe“ Toyota
Production System” ...timely referenceeh?

** trandation, “my grievousfault,”
Corporation;

noun; an
ingenious
device for
obtaining
individual
profit without
individual
responsi bility-
Ambrose

Bierce.
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RSMC'’s

| cannot stressenough how important itisto do
your paperwork!

It truly isone of the most important tasksyou
haveto complete every working day.

First and foremost: it’syour paycheque!

You arethe onewho doesthe work and you
should beproperly paidfor it!

By having your log sheetsfilled out you are
ensuring the Corporationincludesintheir
calculation theactual amount of work you are
handling each day.

The Canada Post Corporation computer
monitorsP.C.I's (personal contact items) and
flyers, but it does not keep track of each type of
label. Only ‘signaturerequired’ itemsare
covered. Therearemany itemswedeliver tothe
door that do not requiresignatures but are‘ tothe
door all modes'. Inorder for youto be paid for
thoseitemsyou must record them on your daily
log sheet. Scanthem asa‘ non-bar-coded * item.
That way they will be counted on your Schedule
‘A yearly count.

TheRSMC routesareinspected annually and
individually. Thechangestake placeoncethe
annual inspectioniscomplete. Theadjustments
aremadetothe Schedule’ A’, thelineof travel
and your pay.

Thedaily LOG SHEET isthe PROOF that you
didthework. If you have concerns, areasking
for help, more money or just making ageneral
enquiry, thedaily LOG SHEETSarethe
PROOF.

Please fill out your Daily log
sheets, daily!

The pay rate you receive today was cal cul ated from
thetally of thelast year’sannual inspection. Unless
your route changesin pointsof call or mileage more
than 5%, therewill beno pay rate changesuntil the
final annual ingpection of the current year. So
bottom lineisyou areworking today at last
December 2008 ratefor thisyear.

At theend of December 2010 they will makethe
necessary changesto theroutes. Andthat iswhen
any dispute can be solved becauseyou will have
your documentsready to proveyou did thework.
Theemployer claimsthey will back pay a
reasonable amount of time but when you have proof
they must back pay all of it. And of coursethis
meansthe next year’srateispaid onthisbasis.

Fill Out Your Adhoc Forms

Makesureyou arefilling out your adhoc forms
correctly. Andfilegrievanceswhenyou needto.
Themore history we haveto arguethefactsthe
more chanceswe haveto improve our working
world.

Peggy L ee Maxwell
Chief Shop Steward RSMC
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“* Hands Off Our Pensons’

Get ready for afight. Right wing businessgroupsinthiscountry
(and aroundtheglobe) are“raging” against public sector pensions,
and all pensionsfor that matter. Inan attempt to convincethe
Canadian publictojointheir attack on public sector pensions, they
cal us, theworkerswho deliver public servicesin Canada,
“overpaid bureaucrats’. They clamthat our pensionsshould be
reduced because we should haveto shareinthe“economic pain”, or
other such propaganda.

Theseforcesof corporate greed are aligning to do what they have alwaystried to do, reduce payments
to workerssotheir own profitsare higher. They go after public sector wages and benefitsin the hopes
itwill lower expectationsof al workerseverywhere and free up more government money for corporate
tax breaksand give-aways.

Thistimethey aretrying to trim away the pension benefitswe oursalveshave paid into over the course
of our working lives, and they don’t want young workersto have similar pension rightsand benefits.

Tuneintothisissue! Speak out and protest against reductionsin pensions, bethat intheform of
increasing the retirement age, reducing indexing, increasing worker paymentsinto the plans, or reducing
pensionincreaseswith each year of service. Your participationinthisfightback, no matter what your
age, iscritical!

Carol Read, Grievance Officer, CUPW Edmonton
About the Canada Post Pension Plan:

AnUNREDUCED pension isbased on age and yearsin the plan. 55 yearsof age, 30 yearsin theplan. If you retire
and draw your pension before you have both the age and the years of service, your benefit is reduced.

A MAXIMUM pension (70%) isbased on the maximum yearsalowed inthe plan, 35 years. If you retireand draw
your pension after your 35 yearsin the plan, and after you are 55 years of age, your benefit will be at it’s maximum.

If you are 60 years of age, your pension will not be reduced if you have less than 30 years.

If you areretiring on amedical pension, your pension will not be reduced by a penalty.

If you contributed to the pension plan as a part timer, time is pro-rated to full time.

If you are apart timer and you work extended hours, all your hours worked up to 8 hours are pensionable. Keep
track of your hours!

Pension sessions offered by Canada Post are paid for out of our pension plan and are provided by a paid contractor.
Personal pension consultations used to be part of the work of the benefits clerks upstairs, remember?

Pension sessions offered by the Union are paid for out of your union dues and are provided by volunteers.

The Canada Post Pension Plan information lineis staffed by PSAC members: 1-877-480-9220 -Karen
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Retirement Security for
Everyone

The Canadian Labour Congressmaterials
‘Canada sEconomy...Let’'sMake It Work for
Everyone' include someimportant informationon
pensionsand retirement security for all workers:

Recent events have exposed major faultsin our
pension system. Our public pensions—OldAge
Security (OAS) and the Guaranteed Income
Supplement (GIS) plusthe Canada Pension Plan—
provideasecureincomeinretirement. But eventhe
maximum value of those pensionsfalsfar short of
what people need to maintain adecent standard of
living after retirement.

About oneinfive private sector workersbelong to
aprivate pension plan. Very few non-unionized
workers, with the noted exception of managersand
professionals, are covered by plans. Many of the
planswhich do exist areon shaky financia ground
because of low interest rates and the recent collapse
of stock markets. Someworkers have discovered
that when their plansget intofinancia trouble, there
islitttehelpavailable.

RRSP sare often billed asthe solution to our
pensionwoes. They are supposed tofill thegap left
for those not covered by private pension plans—but
RRSPshavefailed us. Theaverageworker
approaching retirement today hassaved only
enough to buy amonthly pension of about $250 per
month.

People should not beleft tofend for themselvesin
retirement. It'stimefor achangeinemphasis
toward public pensionsand toward grester security
for peoplewho bel ong to existing employer plans.

We must expand public pensionsand reduce our
relianceon financial marketsfor economic
security. Public pensionsremain secure but they
replace only amodest share of our previous
work-related earnings.

We proposethat thefedera government:

-Phasein adoubling of payoutsfromthe
CanadaPension Plan (CPP) and the Quebec
Pension Plan (QPP)

(based ongradudly increasing premiumsover 7
years, to 7.8%)

-Ilmmediately increase Old Age Security
(OAS) and the Guar anteed Income
Supplement (GIS) for all retirees

(based onre-aigning thesmall personal tax cuts
they announced)

-Createanational pension insurancefund to
ensurethat workers' defined benefit
pensionsaren’t at risk when employersgo
under or speculativebubblesgobust. The
United Sateshasa pension guar anteefund
covering up to about $50,000 of pension
income.

(based on a0.1% financia transfer tax on
Canadian stock markets, creates an agency to
adopt pension plansabandoned in corporate
bankruptcy, smilar tax existsin 13 other
countries)

Moreinformationisavailableat
TheCanadian Labour Congress,
2841 Riverside Drive,

Ottawa, Ontario

K1V 8X7

or at

canadianlabour.ca
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The Fight for 2011 Starts Now — Get Organized!

Roland Schmidt, Letter Carrier, Steward, Depot 3

ﬂ n thefall cuPw will be entering negotiationswith Canada Post for anew Urban

Operations Collective Agreement amidst the most threatening bargai ning atmospherein recent memory.
In addition to the mountain of problemsl|eft unresolved by the 2007 Agreement wewill beforced to
confront the sweeping plansmanagement istrying to unilaterally implement viathe M odern Post. L ooking
tothecold hard facts of history as our teacher, we know that the 2011 Agreement and the ongoing
Modern Post project will be nothing short of abitter collision of interests between management, who
have been shown to be pathol ogically incapable of caring for itsemployees, and theworkers, who only
have what they do becausethey’ veforced it out of the company.

Acrossthe country CUPW leadershipisaready trying to

raly themembershipto preparefor thefight that wewill befacing. Within Edmonton the Organizing Committee
has been devel oping astrategy to help get our own Loca ready to makeitsvoiceheard. Butin order for that
voiceto beheardit must first befocused and then channelled into action. “You arethe Union!” should not
be dismissed asmere hive-mind rhetoric; itisaperspectivetoimpressupon membersthat theUnionisonly
asstrong asour involvement —without our concrete participationthe Unionisutterly and completely powerless.
Itisnot enough to feel frustrated with how badly Canada Post isrun, or angered by how disrespectfully
management treatsus, we must assart oursalves. Otherwise, the only kind of changethat we can reasonably
expect will bethekind that Canada Post hasjust announced inimplementing the Modern Post out East: the
elimination of 306 jobsin Hamilton, Toronto, Scarborough and Montreal. Make no mistake: changesthat
benefit theworkerswill only cometo exist by theworkersforcing that change—just asaways.

Thefirst step that the Organizing Committee has planned for the Edmonton front isto get membersto
participateinasurvey. Weareasking what you are most concerned about going into 2011 and the Modern
Post, what could most beimproved about our quality of work ,and what job demandsare most important
to makeusfedl more secure about our future. Oncethisinformationiscompiled, city-wide campaignsand

(continued page 10)

THE STRUGGLE CONTINUES.........



Phone 423 - 9000 Fax 423 - 2883

(continued from page9)

job actionswill be orchestrated to |et management
know, long beforethey try to derail negotiationsor
enact Back-to-Work Legidation, that wewill not let
themdictateto ushow it isgoing to be—we make
thiscompany work, not management. Additionally,
Edmontonwill beableto help st thetoneand provide
leadership for similar activities in other Locals
throughout Canada.

Very soon, the nature of our jobswill drastically
changeand our security will bechalenged. If wewant
the coming changesto reflect our best interests, in
any way, wewill haveto assert ourselvesand get
involved; not just by complaining, but by doing—by
acting. TheUnion strength comesfromyou and me:
themembers. The Organizing Committeeisaready
mobilizing but wetill havealot of recruiting to do.
Takeownershipfor your futureinthiscompany. Take
responsibility for the Unionyou want to see: jointhe
Organizing Committee.

R 4
ar

Organizing Committee M eetings

When: 39 Thursday every month, 4:30pm
Where: EDM CUPW Office 11001 107 St

Info: Bev Ray 7804239000 union@cupwedm.net

Datesto Remember for Urban
Unit Negotiations

A part of the process to prepare for the urban unit's
negotiations, the important dates to remember are:

- February 2010: Discussion paper to be
received by Locals

- March5, 6and7: Prairie Regional
President’s meeting

- March Area Council delegates Mestings
to prepare demands

- General Meeting to vote on local resolutions

- Deadlinefor localsto submit resolutionsto
their respective regions. 45 days before
the Regional Conferences.

- June 1810 20 : Prairie Pre-Negotiation
Regional Conference.

- Mid-July: National Directors meeting to
discuss the program of demands

- Beginning of Fall 2010: membership
referendum to ratify demands

- October 2010: Noticeto bargain sent to
the employer.

Itisimportant to keep thistimelinein mind.
The goal isto have members directly and fully
involvedin discussionswhen preparing for
these negotiations. We must maximize the
opportunitiesfor involvement. That'swhat
union democracy isall about.

- from the CUPW Discussion Paper,
February 2010, as modified for Edmonton
L ocal
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SupervisorsTold to DiscussWith Each Employee...oneon one

According to sources, supervisorsareto talk with you, alone, to help them earn abonus. A discussion
document tellsthe supervisor to ask questions and scoreyou on : Health and Safety, Customersand
Quiality, Work Environment and Career Development. Thereisascorecard for each employeeto be
filled out by the supervisor and filed. There are questionsto answer in each category to gradethe
employee. For example, under work environment, onequestionis: * Doestheemployeework well
with others?

Supervisorshave beendirected to ‘ reinforce positive behaviours , ‘ sincerely express appreciation for
how thisemployee hel psyour team achieveitsgoals', and * discuss opportunitiesfor improvement as
applicable’. Andtonoteintheir report on you anything you ask about or comment on.

The supervisorsareto respond in thefollowing way if the employee asksfor ashop steward:

‘Q: What if my employeewishesto attend one of thesediscussionswith aunion steward?

A: Asthemeetingisaninformal one-on-onediscussion, union representation isnot expected. However,

should the employeeingi st on union representation, explain the purpose of the meeting asinformal and
just agenera discussion. Should theemployee persist withtheir request, useyour discretionandif you
arecomfortablewith theunion representative attending theinforma meeting, proceed accordingly.’

Wedo not adviseyou to participatein thesediscussions. Beware of the one-on-one chat on the
workfloor too...isthe supervisor asking questions so he can fileareport on you and earn hisbonus?
Your right to request ashop steward and be represented by the Unionisvery important. Do not giveit
up. Ask yourself, why doesthe employer want to exclude the Union????

%_“gu BoNUS

Meet cach
b emplaa'cl- Q-”“e'

2. Ask *hesgﬁ"“' !

Hﬁoﬁﬁ.‘“ﬂ"i.ﬁ doll..
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At the General Membership Meeting February 7, 2010

Executiveelection for Chief Shop Steward By-LawsCommittee: Larry Dionne
Sationsand Depots: elected Jerry Woods. Socid Committee: none
Edmonton and Didtrict Labour Council Delegates:
Financial reportsfor December and January (8)
Ra Sharma
Brian Henderson
Parminder Pannu
Norm Burns
Jerry Woods
Larry Dionne
Bev Ray
SusanWilson

EDLC School:
Brian Mottershead
ZenManning

Education Committee:
Amir Shelkh
tabled to March meeting. DisciplineCommittee:
ZenManning
Moved seconded carried to writealetter from
the Edmonton L ocal tothe National Executive Noticesof Motion: (seeopposite page)
Board objecting to the cancellation of the pre-
negotiation areacouncil meetingsthat are Sworninby President Bev Ray:
required under the National Congtitution, Jerry Woods as Executive member
requesting that awritten explanationbeprovided.  Cathy Furtak, Zen Manning as Stewards

Moved seconded carried that the Edmonton
Local request 7.58 funding to cover haf of the
participantsfrom the Edmonton Loca attending
the Prairie School for Union Womenin June
2010.

Moved seconded and carried that thelocal by-
lawsbe changedtoincludeinthedutiesof the
Vice-President, theliai son and maintenance of
any private sector bargai ning unitsattached to the
locdl.

Elections:
Environment Committee: Dejan Misovec
InsideOut Committee: Roland Schmidt
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Canadian women have‘lost ground’

Groupstakeissuewith Ottawa’ srosy depiction of progressin wage equity, other equality issues
By JOAN BRY DEN The Canadian Press

Mon. Feb 22 - 4:.54 AM

OTTAWA — The push for women’sequality in Canadahas stalled or regressed in many areasunder the
Harper government, women and labour groups say in asubmissionto the United Nations.

The submission, to be provided toaUN conference on women next month, takesissuewith thefederal
government’srelatively upbeat assessment of the progress Canadahas madetoward gender equality.

“Canadian women havelost ground in many areasover thelast 15 years,” said BarbaraByers, executive
vice-president of the Canadian Labour Congress, in astatement accompanying the submission.

“Our government has sent areport to the United Nationsthat paintsarosy picture on women’sequality
in Canada. We havewritten our own document and it isareality check onwhat thegovernment is

wi rg.”

Next month’smeeting isaimed at measuring the progress made sincethe UN’s Fourth World Conference
onWomen 15 yearsago.

The submission by labour and women’sgroups acknowledgesthat progress has been made on some
fronts.

For instance, it sayswomen have made*“ significant gains’ in accessto higher education, now making up
morethan haf of al studentsenrolled in undergraduate university programs.

Even so, it saysmenwith doctoratesare still twiceaslikely to be named full professorsthan womenwith
doctorates. And women working in academiaearn only 79 centsfor every dollar earned by men— only
dightly better than the overall 70.5 per cent wage gap.

Asfor women'srepresentation in politics, thereport pointsout that Canada’ sranking intheworld has
didto49th from 47th, behind asignificant number of devel oping countries.

Women currently account for 22.1 per cent of Parliament, even though they make up just over 50 per
cent of the population. And whilethat’sthe highest political participation ratefor womenin Canadian
history, it'sinched up only marginally over the past dozen years.

Thereport laysthe blamefor much of the backdiding squarely onthe government of Prime Minister
Stephen Harper.

“There hasbeen asystematic erosion of the human rightsof women and girlsin Canada,” it says. The
report recounts how the Harper government eliminated (and | ater reinstated) the phrase gender equality”
from the mandate of Status of VWomen Canada, closed 12 of 16 Status of WWomen offices, reallocated
funding fromwomen’sadvocacy organizationsand eliminated funding for the court challengesprogram,
which hel ped women pursue equality rightscasesin court.
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Our e-mail address:

union@cupwedm.net

CUPW Edmonton Local Website: http://www.cupwedm.net

Edmonton Local Executive

Full Time President : Bev Ray
Vice-President:: Raj Sharma
Full Time Secretary-Treasurer: Sue Wilson
Full Time Grievance Officer: Carol Read
Full Time Health and Safety Officer: Mike Painchaud
Education Officer: Larry Dionne
Organizing Officer:  Nick Driedger
Recording Secretary: Bena Pattni
Sergeant-at-Arms\Editor: Karen Kennedy
Route Verification Officer: Brian Blair
Chief Stewards: Bulk Mails: vacant
Letter Mails: Asma Burney
Transportation:  Greg McMaster
Wickets & Affiliate Offices: Linda Nyznyk
Stations and Depots: Jerry Woods
Maintenance: Norm Burns
Rural & Suburban Mail Carriers: Peggy Maxwell
The Executive meets the 3rd Thursday of each month.
Positions are elected each April for 2 year terms.

Inside Out Deadline

April Issue
) HAVE YOU MOVED?
Friday, March 12th, ARE YOU PLANNING TO MOVE?
Don’t forget to contact the union office
noon .
with your new address and phone number.
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Popular Letter Carrier DiesUnexpectedly

Co-workers, friendsand family mourn the passing of Brother Rollie Brusda, letter carrier at Depot 9.
Rollieworked for many yearsonthe dock in Transfer asamailhandler before hewent out asaletter
carrierintheearly 90's. Rollie played hockey, wasvery activeand fit, and wasonly 51 yearsold. Heis
survived by hiswife, Carol WatkinsBrusda. Heissadly missed by hismany friendsand family. May he
rest in peace.

March Events:

March 2. Letter Carrier Shop Sewards. 2pm to 4pm
Environment Committee 6pm to 8pm

March 3. Letter Carrier Shop Stewards. 2pm to 4pm

March 5,6,7: Regional President’s Meeting

March 6: Route Measurement Committee 10am to noon

March 7. General Membership Meeting noon to 2pm

Film Presentation at 2:00pm Women’'s Committee

March 10: Retirees Committee 10am to 11:30am

March 14: Local Pension Course

March 18: Executive Committee 9am

March 26 EMPP Shop Seward meetings.

March 27,28,29: 3 day Regional School

By choosing 100% Post Consumer Recycled fiber instead of virgin paper for this Inside Out Newsletter,
the following savings to our natural resources were realized:

Trees Saved 1 Landfill lbs 115

Wood Reduced Ibs 737 Net Greenhouse Emissions Ibs 223

Water Reduced Gallons 1,083 Energy BTU (000) 1,466

Above information is based on use of the following products:

2500 sheets of 23x35 Enviro 100 50 Ib. Offset T

Data research provided by Environmental Defence =
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