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A Day In The Life Of The Wetaskiwin Post Office...

...on the longest
day of the year,
June 21, 2010.

THE STRUGGLE CONTINUES.........
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National Aboriginal Day Barbeques at the EM PP

The Edmonton Local held barbeques at the EM PP starting at 1:30am on June 24th, 2010, to celebrate
National Aboriginal Day. Thanksto some quick organizing by Brother Larry Dionne, Sister Bev Ray,
Sister Sue Wilson and her partner John, the event took placein the parking lot on 149 Street. Vegetarian
Bev flipped burgers and chatted with members, after arranging with Canada Post to allow an extension of
the breaks to accomodate the celebratory barbeque. Working in Edmonton this week on the Appendix JJ
project, Brother Yannick Scott from the Montreal Local visited at the lunch hour and observed that it was
actually St.Jean Baptiste Day, a statuatory holiday in Quebec. Shown in the photo: President, Sister Bev
Ray and Brother Yannick Scott from the Montreal Local.

RegionalConference Prairie Region June 18,19 and 20, 2010
Brother Gord Fischer, National Director Prairie Region  Sister Lynn Bue, 2nd National Vice President
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FHdmonton Local

SANDTERAFP OPEN
Saturday July 31, 2010
Cardiff Golf and Country

AM Start
Cost is $95.00 per Person

18 Holes Texas Scramble
Format
Green Fees, Golf Cart,
BBQ and Prizes Included

You can register as a team, doubles or as a single.
Register by July 23 2010
780-423-9000
Union@cupwedm. net
Early Bird Prize Draw for registrations received
before July 2, 2010
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Thismonth, Brian discusses why it isimportant to do
your route exactly how it is set out.

Corporate
Panhandlers

Theunion hasalwaysadvised carriersto take
their lunch break at the designated | ocation, not
totaketheir private vehicles, not to take out their
own relay bagsand not to start early becauseit
encouraged theemployer to increasethelength
of theroutes. Every timetheemployer presents
their contract demands, every timethey question
someone' sovertimeand every timethey doa
restructurethat ends up with over assessed
walksacouplemonths|ater they provetheunion
wasright.

Every timeyou do any of theabovethe
employer isprofiting by this. Itisvery muchlike
giving changeto apanhandler. The panhandler
asksyou for changeand eventhoughit may
irritateyou, then you givethem change so they
go away. The panhandler seesthat they havea
good corner and they arethere again the next
timelooking for morechange. Theemployeris
much thesame. They increase your route or
come up with achangein procedurethat takes
youmoretime, likethethird aday househol der
issueand you try to get done at the sametime so
you start cutting cornersand rushing. The
employer looksand seesthat you aretill willing
to cut cornersand they can profit by it so, they
figurethey have agood corner and have been
there, accepting your hand outs, for decades.

Thered question hereisif you did your routeas
itisset up, including thethird aday househol der
dedl, took all the breaksyou are entitled to under
the collective agreement, worked at asafe pace,
stood therewaiting for acab instead of jumping

inyour vehicleand sent al your relay bagsout with
thedriver then how often would you work
overtime? Evenif itwould not frequently leave
youworking overtimethenthey arestill profiting
by it every timeyou do call back or areforced
back becausethey only haveto pay the minimum
1.75 hrsregardlessof how long it took you to do
thecall back.

Eventhe carriersthat have manageableroutes
should be doing thisbecause theemployer istill
watching to seewhen you finish. We are headed
into adifficult round of negotiationsand the current
schedulefor theemployer to start doing the
restructures based on mechanical sequencing has
thisstarting late next year in Edmonton. We can
not wait until after theserestructuresare
implemented and/or after we areon the picket line
to let theemployer know wearenolonger willing
tolet them profit by cutting corners.

BrianBlair
Route Verification Officer

THE STRUGGLE CONTINUES.........
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General Meeting Report...June 6, 2010

The Budget for July 1, 2010 to June 30, 2011
was Carried.

M/S/Carried Asapolicy all settled grievance
filesover 25 yearsold be fully shredded, this be
posted in the next Inside Out and a bulletin be
issued to the members when done.

Motion M/S/Carried: That the Edmonton local
support BBQ for midnight shift on June 22 (for
National Aborigina Day).

Motion M/S/Carried: That the Edmonton local
purchase tattoos for the negotiations up to $1000,
money to come from special projects.

Elections:

By-Laws Committee: Devinder Sunner

Area Council Delegates - 1 member
Steve Cowtan

Alternates to Area Council Delegates:
Cathy Furtak ,Wray Hoffer , Carol Leighton,
Rick Gates, Liz Johnman , Michelle Woods,
Erin Semeniuk

Organizing Committee:
Roland Schmidt, Steve Cowtan,
Erin Semeniuk , Gail Treleaven, Mary Chua

Environment Committee: Liz Johnman
Local Social Committee: Doug Frechette

CUPW Association: Wray Hoffer,
Rick Gates

M/S/Carried Asistenth anniversary for the
Women's Equinox September 24-26 2010 to
reguest recognition from National for this event and
also that they provide some funding.

Notices of Motion:

1. That the Edmonton Local allocate up to
$5000 from specia projectsfor the Loca
Organizing Committee to host a speaking event with
JC Parrot in October. By Roland Schmidi.

2. That the Edmonton Loca By-Laws
Committee be booked of f up to one week to go
through the local By-Laws and make additions,
deletions and wording changes, also to add local
policies as an attachment to the local By-Laws. To
go to the Edmonton Executive Committee to make
recommendations and all changesto be placed on
the agenda of the September GMM for adoption.
The local's By-L aws sometimes conflict with each
other and our policies are not clear and not included
in our By-Laws. Moniesto come from special
projects not to exceed $8000. By Larry Dionne.

3. Local to purchase 5000 tattoos for
negotiations, cost not to exceed $1500, moniesto
come from special projects. By Karen Kennedy

Brother Darcy Griffiths was sworn as an
executive officer by Sister Sue Wilson.

THE STRUGGLE CONTINUES.........
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On behalf of the Local, Karen Kennedy
presents Linda Wells with her retirement
honorarium on her last day at Depot 11.

Honouring
Our Retirees

Co-workersand friendsorganized afarewell
dinner at the Golden Bird restaurant to honour Bill
Adamsasheretiredin JunefromtheMain
Wickets. Showninthisgroup photoare
some of the attendees. Wendy, Cecilia, Pat,
JoanneAdams, Pauline, Betty, PoyLing, Bill
Adams, Sylvanna, Chris, Peach, Elaineand
Harvey. Peach ‘s speech described some of
themorememorablemomentsin Bill’s
career at Main. Bill responded witha
rousing recount of highlightsfor himina
variety of locations, including theWest
Edmonton Mal New Direction Outlet.

And heconfirmed that hewill definately
missthe philatelic auditswhich hedescribed
as‘brutd’. All thebest Bill and many happy
yearsof retirement!

Linda Wells began her retirement with
asong in her heart. Below is her ditty inspired
by Manfred Mann, which she enthusiastically
belted out for her co-workers at Depot 11:

There | was just a walkin down the street
Sayin see ya later, you were all so nice to
meet

Well I've sold some stamps, and I've had my
own beat

Sayin see ya later, | just gotta move my feet

I'm so tired,(so tired) and sore (and sore)
I'm so tired and sore, gotta head on out the
door

Before | knew it | was starting at four

Sayin see ya later, there’s just gotta be more
Getting up before birds, isn’t right to the core
Sayin see ya later, I'm goin out the door

Walked in snow and in rain
Walked in snow and in rain, all | got was a big pain

Whoaa | knew 30 years was enough
Yes | did and so | handed in the papers it wasn't that
tough

Now | can sleep in nearly every single day

Sayin see ya later, I'll take a cut in pay

I’'m gonna be happier and that's how I’'m gonna stay
Sayin see ya later, there’s no time to delay

Well I'm done, (I'm done) It's been fun (been fun)
I'm done, been fun, findin a place in the sun!

13
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WORK SAFE TODAY
ENJOY TOMMORROW

All the issues raised at the National Health
and Safety meeting in May are contained in
ahefty binder which should probably have a
heavy sticker placed onit so onerealizesthere
are alot of issueson the agenda. If one were
to list all the issues on this page that would
easily use up a full page. Instead, here are
some of the pressing issues which affect all
of us at work.

Let'sbeginfirstly with theissue of Manulife.
It'sYour Lifenot Manulife! Inthe event you
are contacted by Manulife, it isimportant to
always ask for union representation. Our
members are being harassed constantly by
the agentsof Manulife. If you areinjured, ill,
or have return to work issues, the last thing
one needsisto be harassed by anyone. Here's
the contradiction. Commercialswhichinvolve
Manulife show how they care for people.
Okay reality check people, this is not

happening.

Postal Dust: There it is the clock and those
last few minute seem to take forever. Almost
everyone's eyes move up and down and side
to side to check out the time so we can all
just leave. So we go wash our handsand have
you experienced any of the following: dark
secretionsin your tissue after you blew your
nose or a dry itchy throat. As we all know
post officesare dusty places, with dirty, stinky
mail bags, some which smell worst than your
smelliest pair of rotten socks. Where does
this dust come from? Well most of it is
produced by the fast mechanized sorting
equipment for mail. As the dust makes its
journey into the air we breathe it causes the
above mentioned issues. The situation in the
United States is much worse than in Canada
due to higher volumes and greater
mechani zation. Unfortunately in Canadathere
currently are no federal standardsin regards
to Postal Dust.

Violence in the Workplace: With the
introduction of cramped work places and
being constantly watched by our superiors,
peoplereact differently to therude behaviors
of others. If you feel you are being treated
unfairly get a hold of a shop steward and
discuss the issue in private. There's a news
clip from Windsor, Ont. Kenneth Quaggiotto
a45 year resident of Windsor, Ont., followed
his mailman with a camera and then posted
videos of him on Youtube. Then onto a
nei ghborhood mailbox posted hismailman’s
picture and drew swastikas on the photo. The
mailman wasverbally confronted by Kenneth
between September 2008 and January 20009.
Kenneth has been convicted of criminal
harassment, fined $500.00 and placed on
probation for 2 years. All this began as an
argument over a dog running free in the
neighborhood. The use of violence against
anyonemay lead to criminal chargesand even
civil liability.

Regional Reports: As each Region was
presenting their issues, there was a clear
message and understanding that across this
whole country employeesrightsin regardsto
health and safety are sometimesignored and
can cause other problems. With the
modernization of the post office weface new
challenges such as: appropriate containersfor
clearing mail, high speed mechanized
machinery, rotation of duties issues. With
issues ongoing and unresolved, injuries are
still occurring and affecting the health of our
members.

We can al do our part to work safe and use
the tools necessary to do the job safely. For
exampleif you do not have an Ergolift towork
safely out of a monotainer then go find one
and work safe.

Rashpal Sehmby
Prairie Representative to the CUPW
National Health and Safety Committee

THE STRUGGLE CONTINUES.........
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Upcoming M eetings and Events

June30 - National Day of Action

July 2 - Deadlinefor Early Bird golf registrations
July 4 - General Membership meeting Noon-2pm
July 8 - Women's Committee 6:30pm

July 15 - Executive Committee meeting Noon
July 15 - Organizing Committee meeting 4:30 pm
July 20 - Environment Committee 6:30pm
July 23 - Deadlinefor Golf registrations
July 30 - EMPP Shop Steward meeting
8:30AM, 1 PM, 4:30 PM
July 31 - CUPW Sandtrap Open at Cardiff Golf Club

August (no general meeting)

August 19 - Executive Meeting Noon

August 19 - Organizing Committee meeting 4:30pm
August 21 - Steward Appreciation Barbeque 1:00pm
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CUPW Edmonton L ocal Women’s Committee, Equinox-planning meeting: (back) Suzie, Lorraine, Michelle, Bena,
Linda, Carla, (front)Samantha, Karen, Liz, Mary and Cori. (photo Norm Burns)

10th Anniversary Celebration at Equinox 2010 September 24, 25, 26

DeadlineEarly L ocal Registrations: August 15th
(PrizeDraw for Early Registrations)
General RegistrationsDeadline: September 15th
Fee: $40* for local members\retirees

$75*for others
APPLICATION EQUINOX 2010
NAME:
ADDRESS:
PHONE NUMBER: EMAIL:
WORK LOCATION:
CASH___ CHEQUE____ PAYABLETOCUPWEDMONTON

REGISTRATION FEEMUST ACCOMPANY APPLICATION

ACCOMMODATIONinDORMITORY REQUIRED: YES___ NO___

BRINGYOUROWN BEDDING TOWELS, TOILETRIES,AND EARPLUGS.

* SHARED WASHROOM FACILITIES * Workshops, 2NIGHTS; 5SMEALS & SNACKSINCLUDED

PLEASE INDICATEANY DIETARY CONCERNS:
RETURN ThisForm TO: CUPW EDMONTONLOCAL
11001-107 ST.
EDMONTON,ALBERTA
T5H 276

By choosing 100% Post Consumer Recycled fiber instead of virgin paper for this Inside Out Newsletter,
the following savings to our natural resources were realized:

Trees Saved 2 Landfill lbs 149
Wood Reduced Ibs 737 Net Greenhouse Emissions |bs 326
Water Reduced Gallons 1,402 Energy BTU (000) 1,466

Above information is based on use of the following products:
2700 sheets of 23x35-50 |b. EnviroPrint 100 R
Data research provided by Environmental Defence o e
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